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ABSTRACT 

In April 1995, Lexington Community College (LCC) , in 
Kentucky, conducted a survey to gather information about employment 
trends and educational needs in the environmental technician field. 
The researchers defined environmental technicians as those who 
implement federal or state environmental requirements, monitor or 
sample the environment, audit workplaces for potential hazards, 
inform and train workers regarding potential hazards, implement 
appropriate controls, or complete related technical writing and 
computer applications. Questionnaires were mailed to 332 area firms, 
requesting information about job requirements and willingness to send 
employees to LCC for training in environmental technology. Study 
findings, based on responses from 146 firms, included the following: 
(1) 337o (n=48) of the firms employed personnel in the environmental 
field, employing an average of four environmental employees; (2) of 
44 firms employing environmental technicians, 22 required only high 
school completion, 11 required a bachelor’s degree, and 9 an 
associate's degree; (3) 48% of these firms required 1 to 2 years of 
experience for entry”level technicians; (4) 53% estimated increasing 
needs for environmental technicians over the next 5 years; and (5) 41 
of the 48 firms employing environmental personnel indicated that they 
would send employees to LCC for one^day training sessions, while 31 
would send them for multiple-day training. Data tables are included. 
The survey instrument is appended. (AJL) 
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TO THE EDUCATIONAL RESOURCES 
information center (ERIC)." J 
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The Environmental Technician Survey was distributed and collected in April and May, 1995. Three hundred thirty- 
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Question 2, Please indicate the total number of employees at your firm/facilitv . 47 survey respondents answered 
this question. 
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other education preferred: “40 hour HAZWOPER OSHA training.' 









^3 

;s 

Cr 

SJ 

o 

s 

•c 

Pt 

o 



> 

s 

.§ 

•S 

a 

CJ 

CA 

C9 

pa 

r-^ 

a 

0 

CO 

O) 

a 

01 



c 

o 

CO 

0 > 

cr 



T 3 

2 

0 > 

I 



CO 

"S 

0 > 

T 3 

a 

o 

cx 

GO 

2 



3 

GO 

Tf 

Tf 



(O 

CO 




C^ 

a 

a 



a 

pC 

o 

Hi 



a 

a 

a 

"Q 

I 

■s 

c^ 

a 

a 

a 

■g 

S' 

a 

M 

u 

o 



0 
'S 

1 
a 

a 

•P-* 

a 



0 ^ 

:S 

CO 



C 9 

pC 



00 

a 

o 



a 

.2 

“■*-» 

CO 

0 > 

D 

cr 

CO 

-»-> 

-O 

0 > 



CO 

'S 

0 > 

no 

a 

o 

cu 

CO 

0 > 

1-4 

t 

fO 




O 

ERIC 



1 to 2 years 



Question 9a, Please estimate vour needs for environmental technicians over the next 5 years . 43 survey 
respondents answered this question. 

^ ^ Decreasing Needs 
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Question 15. Would vour firm/facilitv send its employees to Lexington Community College for 
environmental/certification training as required bv OSHA, EPA, etc. ? The numbers on the bar chart below represent 
the number of companies (out of the possible 48 that employ/utilize environmental technologists) reporting interest in each of the 
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Question 17. Th e following is a list of skill/tasks that may be associated with environmental technology. 

Please check all that a pply to your firm. The numbers on the bar chart below represent the number of companies (out of the 
possible 48 that employ/utilize environmental technologists) reporting involvement with the listed skills/tasks: 
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There is a shortage of technicians. Entry level is preferred because of extensive in-house training. 
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Empty cells represent the absence of a response in the given category. 
Percentages represent percentage of overall total unless otherwise specified. 
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Item 7 by Item 12 . (Required work experience by whether or not company would send its employees to LCC 
for an associate degree in Environmental Technology.) 
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LEXINGTON 

COMMUNITY 

COLLEGE 



ENVIRONMENTAL TECHNICIAN 



The purpose of this survey is to assist the Lexington Community Coiiege (LCC) in gathering information 
about empioyment trends and educationai needs in the Environmentai Technician field. Your responses 
will help provide direction to our future programming efforts. The names of faciiities repiying wiii not be 
reieased. We appreciate the time you wiii take to compiete this survey. 



An environmentai technician performs one or more of the foiiowing generai job duties: impiementing 
OSHA, EPA, DOT, or other requirements; monitoring/sampiing the environment; auditing the woriq}lace 
for potentiai hazards; informing and training workers regarding potentiai hazards; impiementing 
appropriate controis; technicai writing and computer appiications. 



1. Does your firm/facility presently employ or utilize the services of personnel in the Environmental Technology 
field? 

Yes 

No 



If you answered NO to question number 1 , you have completed this survey. Please return this survey in the 
enclosed envelope. 



2. Please indicated the total number of employees at your firm/facility. 



(Check one): 


1-4 


20-49 


250-499 




5-9 


50-99 


500-999 




10-19 


100-249 


1000+ 



3. Please indicate the total number of employees doing environmental technician work. 

4. Please enter the entry-level annual salary for environmental technicians. $ 

5. What is the minimum level of education required of an entry-level environmental technician? 

(Check one): Less than high school completion 

High school completion 

1-year post-secondary diploma 

2-year post-secondary associate’s degree 

4-year bachelor’s degree 

Other (please specify) 

6. What is the minimum level of education preferred of an entry-level environmental technician? 

(Check one): Less than high school completion 

High school completion 

1-year post-secondary diploma 

2-year post-secondary associate’s degree 

4-year bachelor’s degree 

More than a 4-year degree 

Other (please specify) 

7. What is the minimum level of work experience required for an entry-level technician? 

(Check one): None 

Less than one year 

One to two years 

Three to four years 

More than four years 

22 45 



8. What is the minimum level of work experience preferred for an entry-level technician? 

(Check one); None 

Less than one year 

One to two years 

Three to four years 

More than four years 



9. Please estimate your needs for environmental technicians over the next 5 years. 

(Check one): Our needs for environmental technicians will decrease 

Our needs for environmental technicians will remain stable 

Our needs, for environmental technicians will increase 

We estimate the following number of job openings in the next 5 years: 



10. Please estimate the total number of employees within your firm/facility whom you think would be interested in 

enrolling in an Environmental Technician program. 

11. Would completion of a two-year Environmental Technician program lead to job advancement in your 
firm/facility? 

Yes 

No 



12. Would your firm/facility send its employees to Lexington Community College for an associate degree in 
Environmental Technology? 

Yes 

No 

Uncertain 



13. If you answered yes to #1 2, please indicate the total number of employees your firm/facility would encourage 

to attend the community college for education in environmental technology. 

14. If you answered yes to #12, what time frame for class offerings do you prefer for your employees? 

(Check one): Day classes 

Evening classes 

Weekend classes 



15. Would your firm/facility send its employees to Lexington Community College for environmental/certification 
training as required by OSHA, EPA, etc.? 

(Please check all that apply): One-day seminars 

Multiple-day seminars 

In-house training 

Credit courses 

Non-credit courses/Certification 

Other (please specify) 



16. Would your firm/facility be interested in having a LCC student enroll in an Environmental Technician 
Program, serve an internship or have a cooperative work experience at your site? 

(Check one): Yes 

No 

Maybe 
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17. The following is a list of skills/tasks that may be associated with environmental technology. Please check all 
that apply to your firm. Add any other items/comments at the end of the survey. 

Collection of air, water, soil samples 

Chemical and instrumental analysis 

Waste treatment, storage, and disposal (RCRA) 

Remediation / bioremediation 

Regulatory compliance (OSH A, DOT, CIRCLA, EPA) 

Occupational health 

Statistical analysis / risk assessment 

HAZWOPR / emergency response 



18. Wh!at do you see as the new and emerging trends in the field of environmental technology? 



19. What specific courses/seminars/workshops, etc. might we at the Lexington Community College offer to meet 
your future training needs? 



Additional comments: 



If you would like a copy of the survey results, please provide your name and address below. 



Attn: 



THANK YOU FOR YOUR TIME IN COMPLETING THIS SURVEY 
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